5 Anyi Ma, CV
Last updated: 1/2024

Anyi Ma

Employment
University of Wisconsin-Madison, School of Business		                     2023 – present
Assistant Professor, Department of Management

Tulane University, Freeman School of Business			                     2020 – 2023
Assistant Professor, Department of Management

Education
Duke University, Fuqua School of Business 	                                                         2020
	PhD, Management and Organizations 			                     

National University of Singapore						         2014                                                                           
	B.B.A., Business Administration with Honors

Research Interests
Organizations often tell employees to take charge and assert themselves – or to be agentic – at work. I study how agentic employees are perceived by others and the implications of these perceptions for leadership and diversity. I also examine how employees experience agency, such as having choice and control and the wide-ranging – and often counter-intuitive – consequences of these experiences.

Academic Publications
1. Ma, A., Paek, J.J.W., Liu, F., & Kim, J.Y. (2024) Threats to personal control fuel similarity-attraction. Provisional acceptance at Proceedings of the National Academy of Sciences.  

2. Sheetal, A., Ma, A., Infurna, F.J. (2024). Searching for solutions using machine learning: Preparing for future adversities by investigating resilience against Covid-19. Accepted at American Psychologist. 

3. Ma, A., Ponce de Leon, R., & Rosette, A. S. (2023) Asking for Less (but Receiving More): Women Avoid Impasses and Outperform Men When Negotiators Have Weak Alternatives. Journal of Applied Psychology. 

4. Ma, A., Savani, K., Liu, F., Tai, K., & Kay, A. C. (2023). On the mutual constitution of person and culture: Examining the link between perceived control and cultural tightness-looseness. Journal of Personality and Social Psychology, 124, 901-916.
· Selected as “Editor’s Choice” article for offering “an unusually large potential impact to the field and/or elevates an important future direction for science” 

5. Madan, S., Ma, A., Pandey, N., Rattan, A., & Savani, K. (2023). Support for increasing low wage workers’ compensation: The role of fixed-growth mindsets about intelligence. Journal of Experimental Psychology: General, 152, 935-955.

6. Chakraborty, S., Ma, A., & Swinney, R. (2023). Designing rewards-based crowdfunding campaigns for strategic (but distracted) contributors. Naval Research Logistics. 

7. Ma, A., Rosette, A. S, & Koval, C. Z. (2022). Reconciling female agentic advantage and disadvantage with the CADDIS measure of agency. Journal of Applied Psychology, 107, 2115-2148.
· Published as a monograph for making an exceptional contribution to the literature; “a rare and high distinction”; highest commendation from the journal.
· Selected as “Editor’s Choice” article; “Outstanding, noteworthy, and impactful for the field by APA Journal Editors”
· Winner of the Alvah H. Chapman Jr. Outstanding Dissertation Award

8. Fath, S. B.*, Ma, A.*, & Rosette, A. S. (2022). Exploring perceptions of disadvantage and success as interwoven antecedents to White privilege acknowledgment. Organizational Behavior and Human Decision Processes, 104114. (*denotes shared first authorship)

9. Ma, A., Yang, Y., & Savani, K. (2019). “Take It or Leave It!” A choice mindset leads to greater persistence and better outcomes in negotiations. Organizational Behavior and Human Decision Processes, 153, 1-12. 

10. Ma, A., Tang, S., & Kay, A. C. (2019). Reactance as a function of thought versus behavioral control. Journal of Experimental Social Psychology, 103825. 

11. Ma, A., Axt, J. R., & Kay, A. C. (2019). A control-based account of stereotyping. Journal of Experimental Social Psychology, 103819.

12. Ma, A., & Kay, A. C. (2017). Compensatory control and ambiguity intolerance. Organizational Behavior and Human Decision Processes, 140, 46-61. 

13. Ma, A., Landau, M. J., Narayanan, J., & Kay, A. C. (2017). Thought-control difficulty motivates structure seeking. Journal of Experimental Psychology: General, 146, 1067-1072.

14. Rosette, A. S., Akinola, M., & Ma, A. (2017). Subtle discrimination in the workplace: Individual-level factors and processes. In E. King & A. Colella (Eds.), Oxford handbook on discrimination.

15. Rosette, A. S., Koval, C. Z., Ma, A., & Livingston, R. (2016). Race matters for women leaders: Intersectional effects on agentic deficiencies and penalties. The Leadership Quarterly, 27, 429-445.  

Practitioner Publications
16. Madan, S., Ma, A., Rattan, A., & Savani, K. (2023) A growth mindset can boost support for increasing the minimum wage. Harvard Business Review Digital Articles.

17. Ma, A., Fath, S., & Rosette, A. S. (2022). How reflecting on experiences of disadvantage can lead White men to perceive racial privilege. Harvard Business Review Digital Articles.

18. Ma, A., Yang, Y., & Savani, K. (2020). How to Respond to “Take It or Leave It,” Harvard Business Review Digital Articles. 
· Also featured in Ideas Watch section of the September-October 2020 print issue of Harvard Business Review

Awards and Honors
Lepage Equity, Diversity, Inclusion Faculty Award, Tulane University	         2022
Alvah H. Chapman Jr. Outstanding Dissertation Award		                     2020
Ottis Green Fellowship, Duke University 				                     2019
Kenan Graduate Fellowship, Duke University 			         	         2017
Lim Kim San Fellowship, Singapore Management University	                     2016
Duke Interdisciplinary Behavioral Research Center Grant 	 	                     2014
Doctoral Student Fellowship, Fuqua School of Business, Duke University 	         2014

Conference Presentations
*denotes presenter

1. Ma, A.* (February 2025). Threats to personal control fuel similarity attraction. Talk to be presented at the Annual Meeting for the Society for Personality and Social Psychology, Denver, Colorado.

2. Feng, Z., Ma, A.*, Zhou, F, & Dwivedi, P. (August 2024). The Competence Shield: Perceived Competence Buffers the Dominance Penalty in Gender and Leadership. Talk presented at the Annual Academy of Management Meeting, Chicago, Illinois.

3. Ma, A., Feng, Z., Tian, Y.* (August 2024). The SPACE model of communality. Talk presented at the Annual Academy of Management Meeting, Chicago, Illinois.

4. Leung, E.*, Ma, A., & Larrick, R.P. (September 2024). Attitudes towards nudges. Talk presented at the Association of Consumer Research, Paris, France. 

5. Ma, A., Feng, Z., Tian, Y.* (June 2024). The SPACE model of communality. Talk presented at the International Association of Conflict Management Conference. Singapore. 
 
6. Ma, A.* (August 2023). Does ambition work for women? (It depends on how much). Talk presented at Annual Academy of Management Meeting, Boston, Massachusetts.

7. Ma, A.* (February 2022). Does ambition work for women? (It depends on how much). Talk presented at the Annual Meeting for the Society for Personality and Social Psychology, Atlanta, Georgia.

8. Ma, A.*, North, M, Wang, D., & Zhao, X. (August 2022) When and why are older workers perceived as less creative? Talk presented at Annual Academy of Management Meeting, Seattle, Washington.

9. Ma, A.*, Paek, J., Liu, F., & Kim, J. (August 2022) Birds of a feather seek help from each other: A control-motivated account of how perceived similarity influences help-seeking. Talk presented at Annual Academy of Management Meeting, Seattle, Washington.

10. Ma, A.*, Ponce de Leon, R., & Rosette, A. S. (August 2022) Asking for more (but receiving nothing): An exploration of gender and aggressiveness of entrepreneurship funding requests. Talk presented at Annual Academy of Management Meeting, Seattle, Washington. 

11. Madan, S., Ma, A.*, Savani, K., & Rattan, A. (February 2022). Support for increasing low wage compensation: Role of fixed-growth beliefs. Talk presented at Annual Meeting for the Society for Personality and Social Psychology (virtual). 

12. Ma, A., Paek, J.*, Liu, F. Kim, J.Y. (February 2022). Control, homophily, and help-seeking. Talk presented at Annual Meeting for the Society for Personality and Social Psychology (virtual). 

13. Liu, F.*, Ma, A., & Savani, K. (August 2021) Igniting creativity during crisis: Cultural collectivism buffers the negative effects of perceived threat of Covid-19 disease on employee anxiety and creativity. Talk presented at Annual Academy of Management Meeting (virtual). 

14. Paek, J.*, Ma, A., & Larrick, R. P (August 2021). Decision speed and leader evaluations. Talk presented at Annual Academy of Management Meeting (virtual).

15. Ma, A.*, Payne, B. K., & Kay, A. C. (February 2021). Capitalism, agency, and inequality. Talk presented at the Annual Meeting for the Society for Personality and Social Psychology  (virtual).

16. Fath, S., Ma, A.*, & Rosette, A. S. (August 2020). White privilege acknowledgement. Talk presented at the OB Division Rapid Research Plenary on Racial Inequality at Annual Academy of Management Meeting, Vancouver, British Columbia. 

17. Ma, A., Liu, F.*, & Savani, K. (August 2020). Covid-19 and collectivism. Talk presented at the OB Division Rapid Research Plenary on Covid-19 at Annual Academy of Management Meeting, Vancouver, British Columbia. 

18. Ma, A., Archibold, E.*, Rosette, A.S. (August 2020). Women don’t ask (men) for what they want: The effect of dyad gender composition on negotiation behaviors. Talk presented at the Annual Academy of Management Meeting, Vancouver, British Columbia. 

19. Ma, A.*, Payne, B. K., & Kay, A. C. (February 2020). People associate economic capitalism with psychological agency, and this contributes to gender inequality. Talk presented at the Annual Meeting for the Society for Personality and Social Psychology, New Orleans, Louisiana.

20. Ma, A.*, Ponce de Leon, R., & Rosette, A. S. (August 2019). Asking for more (but receiving nothing): An exploration of gender and aggressiveness of entrepreneurial funding requests. Talk presented at Annual Academy of Management Meeting, Boston, Massachusetts.

21. Fath, S.*, Ma, A., & Rosette, A. S. (August 2019). Exploring perceptions of disadvantage and success as antecedents to white privilege acknowledgement. Talk presented at Annual Academy of Management Meeting, Boston, Massachusetts.

22. Ma, A.*, Savani, K., Tai, K., & Kay, A. C. (February 2019). On the mutual constitution of person and culture: Examining the link between perceived control and cultural tightness-looseness. Talk presented at the Annual Meeting for the Society for Personality and Social Psychology (Existential Psychology Pre-conference), Portland, Oregon.

23. Ma, A.*, & Rosette, A. S. (February 2019). Women don’t ask (men) for what they want: The effect of dyad gender composition on negotiation behaviors. Talk presented at the Annual Meeting for the Society for Personality and Social Psychology, Portland, Oregon.

24. Ma, A.*, & Rosette, A. S. (August 2018). Unpacking the drivers of gender backlash. Talk presented at the Annual Academy of Management Meeting, Chicago, Illinois.

25. Ma, A.*, Axt, J. R., & Kay, A. C. (February 2018). A control motivated account of stereotyping. Talk presented at the Annual Meeting for the Society for Personality and Social Psychology, Atlanta, Georgia.

26. Kim, J. Y.*, Ma, A., Tang, S., & Kay, A. C. (August 2017). Motivated belief in expandable wealth: SES, perceptions of wealth, and system justification. Talk presented at the Annual Academy of Management Meeting, Atlanta, Georgia.

27. Ma, A.*, Koval, C. Z., & Rosette, A. S. (August 2017). A multidimensional scale of agency. Talk presented at the Annual Academy of Management Meeting, Atlanta, Georgia.

28. Fath, S., Ma, A.*, & Rosette, A. S. (2017). Acknowledging racial privilege: Personal attributions, perceived success, and disadvantage. Talk presented at the Academy of Management Meeting, Atlanta, Georgia.

29. Ma, A.*, Savani, K., & Rattan, A. (January 2017). Support for increasing low wage compensation: Role of fixed-growth beliefs. Talk presented at the Annual Meeting for the Society for Personality and Social Psychology, San Antonio, Texas.

30. Ma, A.*, Narayanan, J., & Kay, A. C. (February 2016). Thought-control difficulty and structure-seeking. Poster presented at the Annual Meeting for the Society for Personality and Social Psychology, Long Beach, California.

31. Koval, C. Z.*, Ma, A., & Rosette A. S. (August 2015). Agency and intersectionality. Talk presented at the Annual Academy of Management Meeting, Vancouver, British Columbia.

Invited Seminars, Workshops, Conferences
The Hong Kong Polytechnic University 					          2023
Peking University HSBC Business School                                                              2023
Strategic Human Resources Symposium, University of Wisconsin-Madison         2023
GEDI Lab at York University (PI: Ivona Hideg) 				          2023
Newcombe Institute, Tulane University					          2021
Florida International University						          2021
Harvard Business School, Gender and Work Conference		                      2019
London Business School, Transatlantic Doctoral Conference                                 2018

Mentorship
Pre-Doctoral Advising 
	Crystal Jiang 								         2023-2024

Undergraduate Independent Research Study, Tulane University
Grace Gallic								          2022
Dian Gu				  				          2022

Teaching 
Instructor, School of Business, University of Wisconsin-Madison
Management and Human Resources 300, Undergraduate 	                     2024						          
Instructor, Freeman School of Business, Tulane University
Negotiations, Undergraduate course 					        2020-2023  

Instructor, Fuqua School of Business, Duke University
Summer Doctoral Academy, Negotiations 				         2018 
Psychological Methods Workshop using R 				         2017
	Leadership and Data Analytics					         2018

Guest lecturer, Fuqua School of Business, Duke University
LEAD program, Leadership and Data Analytics			         2018

Teaching Assistant, Fuqua School of Business, Duke University
Managing Innovation in Global Organizations		                     2018
Leadership, Ethics, & Organization					         2018
Leadership								         2017
Negotiations 								         2014  –  2018
Managerial Decision Making						         2015

Service and Professional Affiliations
Organizer
Guest speaker seminars, Tulane University		     		         2020  –  2022
Guest speaker and student seminars, Duke University		         2016		      

Recruiting committee for Professor of Practice
	Member, Tulane University	         					         2021
	
Strategy for Tomorrow Taskforce for Equity, Diversity, and Inclusion 	   	         
	Member, Tulane University						        2022
		
Ad-hoc reviewer
Academy of Management Annual Meeting
Behavioural Public Policy
Equality, Diversity, and Inclusion: An International Journal
European Journal of Social Psychology
Journal of Applied Psychology 
Journal of Experimental Social Psychology
Journal of Experimental Psychology: General 
Journal of Personality and Social Psychology
Organizational Behavior and Human Decision Processes
Organization Science 			
Personality and Social Psychology Bulletin
PNAS-Nexus
Psychology of Women Quarterly
Scientific Reports
Social Psychological and Personality Science

Professional Affiliations 			 
Academy of Management	
International Association of Conflict Management 				  	 
Society for Personality and Social Psychology 

Other Professional Experience
PricewaterhouseCoopers LLP, Assurance					         2012	
Millward Brown, Marketing research 				 	         2011
SPRING Singapore, Compliance 						         2009	


