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	THE UNIVERSITY OF WISCONSIN-MADISON, WISCONSIN SCHOOL OF BUSINESS
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	John and Anne Oros Term Professor (appointed 2026)
	

	Assistant Professor, Management and Human Resources
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	THE UNIVERSITY OF CHICAGO BOOTH SCHOOL OF BUSINESS, CHICAGO, IL
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Peer-Reviewed Publications
1. Atir, S. & Epley, N. (2026). Fleeting generalization: How unstable belief updating keeps people overly pessimistic about talking to strangers. Journal of Personality and Social Psychology. Advance online publication. https://doi.org/10.1037/pspa0000483

2. Atir, S. & Dunning, D. A. (2026). Learning more than you can know: Introductory education produces overly expansive self-assessments of knowledge. Management Science, 72, 783-1726. https://pubsonline.informs.org/doi/10.1287/mnsc.2023.02244
	* Chosen for SJDM's Featured Research list (2026)

3. Atir, S., Rosenzweig, E., & Dunning D. A. (2025). When do people claim to know the unknowable? The impact of informational context on overclaiming. Organizational Behavior and Human Decision Processes, 186, 104390. https://doi.org/10.1016/j.obhdp.2025.104390

4. Atir, S. & Risen, J., L. (2025). The paradox of explaining: When feeling unknowledgeable prevents learners from engaging in effective learning strategies. Journal of Experimental Psychology: General, 154(1), 228-248. https://doi.org/10.1037/xge0001679

5. Atir, S., Rosenzweig, E., & Dunning D. A. (2024) Does expertise protect against overclaiming false knowledge? Organizational Behavior and Human Decision Processes, 184, 104354. https://doi.org/10.1016/j.obhdp.2024.104354

6. Atir, S., Zhao, X., & Echelbarger, M. (2023). Talking to strangers: Intention, competence, and opportunity. Current Opinion in Psychology, 51, 101588. https://doi.org/10.1016/j.copsyc.2023.101588

7. Prabhakaran, V., Davani, A., Ferguson, M., & Atir, S. (2023). Distinguishing address vs. reference mentions of personal names in text. Findings of the Association for Computational Linguistics: ACL 2023, 6801-6809. http://dx.doi.org/10.18653/v1/2023.findings-acl.425

8. Atir, S., Wald, K., & Epley, N. (2022). Talking with strangers is surprisingly informative. Proceedings of the National Academy of Sciences, 119, e2206992119. https://doi.org/10.1073/pnas.2206992119

9. Atir, S. (2022). Girlboss? Highlighting versus downplaying gender through language. Trends in Cognitive Sciences, 26, 623-625. https://doi.org/10.1016/j.tics.2022.05.001

10. Epley, N., Kardas, M., Zhao, X., Atir S., Schroeder, J. (2022). Undersociality: Miscalibrated social cognition can inhibit social connection. Trends in Cognitive Sciences, 26, 406-418. http://dx.doi.org/10.1016/j.tics.2022.02.007

11. Atir S. & Ferguson, M. J. (2018). How gender determines the way we speak about professionals. Proceedings of the National Academy of Sciences, 115, 7278-7283. https://doi.org/10.1073/pnas.1805284115

12. Swallow, K. M., & Atir, S. (2018). The role of value in the attentional boost effect. Quarterly Journal of Experimental Psychology, 72, 523-542. https://doi.org/10.1177/1747021818760791

13. Atir S., Rosenzweig, E., & Dunning D. A. (2015). When knowledge knows no bounds: Self-perceived expertise predicts claiming of impossible knowledge. Psychological Science, 26, 1295-1303. https://doi.org/10.1177/0956797615588195

Public Facing
1. Atir, S. (2026) Why We Keep Underestimating Conversations with Strangers. Character & Context, Society for Personality and Social Psychology Blog.

2. Atir, S. (2025) The Unexpected Upside of Talking to Strangers. TEDxOshkosh, Public talk.

3. Atir, S., & Dunning, D. A. (2024). Competent Leaders Know The Limits of Their Expertise. Harvard Business Review.

4. Atir, S., & Ferguson, M. J. (2018) Do You Use Someone’s First Name or Last? The Answer Speaks Volumes. Wall Street Journal.

Chaired Symposia
1. Atir, S., Birnbaum, H., & Dittmann, A. (2026, October). Reading the Room: Social Inference as a Mechanism of Inequality. Symposium to be presented at the Society of Experimental Social Psychology (SESP), Montreal, Canada. (Speakers: Stav Atir, Hannah Birnbaum, Andrea Dittmann, and Laura Wallace; Discussant: Sonia Kang).

2. Atir, S. & Birnbaum, H. (2025, July). Strategic Responses to Gender Inequality and Their (Unexpected) Consequences. Symposium presented at the Annual Meeting of the Academy of Management (AoM), Copenhagen, Denmark. (Speakers: Chia-Jung Tsay, Anyi Ma, Hannah Birnbaum, and Clarissa Cortland; Discussant: Stav Atir).
Best Symposium runner-up, OB Division

3. Atir, S. & Birnbaum, H. (2025, July). Harder Than It Looks: Why Gender Inequity Persists in Professional Settings. Symposium presented at the International Association For Conflict Management (IACM), Burlington, VT. (Speakers: Stav Atir, Chia-Jung Tsay, Hannah Birnbaum, Minah Park, and Clarissa Cortland).

4. Atir, S. & Ma, A. (2024, August). New Perspectives on Stereotyping in Organizations. Symposium presented at the Annual Meeting of the Academy of Management (AoM), Chicago, IL. (Speakers: Felix Danbold, Margaret Ormiston, Anyi Ma, Stav Atir, and Krishna Savani).

5. Atir, S. & Ma, A. (2024, June). New Perspectives on Gender Bias and Inequity in Organizations. Symposium presented at the International Association For Conflict Management (IACM)), Singapore. (Speakers: Jungwoo Ha, Anyi Ma, Stav Atir, Felix Dunbold, and Clarissa Cortland).

6. Atir, S., (2023, October). Breaking Boundaries: Unmasking Gender Dynamics in Leadership and Organizational Contexts. Symposium presented at The Society of Experimental Social Psychology (SESP), Madison, WI.

7. Atir, S. (2023, August). Developing and Demonstrating Expertise: Education, Advice-Seeking, and Specialization. Symposium presented at the Annual Meeting of the Academy of Management (AoM), Boston, MA. (Speakers: Stav Atir, Martha Jeong, Grace Cormier, and Derrick P. Bransby).

8. Atir, S., & Risen, J., L. (2023, February). Four Mismatches in the Domain of Learning and Knowledge. Symposium presented at The Society for Personality and Social Psychology (SPSP), Atlanta, GA. (Speakers: Stav Atir, Yuyan Han, Rachel Schlund, Ayelet Fishbach).

9. Atir, S., (2019, February). Explaining the Gender Gap in the Workplace: New Evidence from Developmental and Social Psychology. Symposium presented at The Society for Personality and Social Psychology (SPSP), Portland, OR. (Speakers: Stav Atir, Andrei Cimpian, Katie Kinzler/Isobel Heck, Tiffany Ito).

10. Atir, S., (2018, May). Understanding the Persistent Gender Gap: New Evidence of Gender Biases from Developmental and Social Psychology. Symposium presented at The Association for Psychological Science (APS), San Francisco, CA. (Speakers: Stav Atir, Andrei Cimpian, Laura Kray, Tiffany Ito).

11. Atir, S., (2015, May). The When, How, and Why of Overconfidence: The Causes and Consequences of Accurate vs. Inaccurate Self-Knowledge. Symposium presented at The Association for Psychological Science (APS), New York, NY. (Speakers: Stav Atir, Matthew Fisher, Joyce Ehrlinger, Elizabeth Tenney)

Conference Presentations
1. Atir, S., Birnbaum, H., & McClanahan, K (2026, October). The Privilege of Informality. Paper to be presented at the Society of Experimental Social Psychology (SESP), Montreal, Canada.

2. Atir, S., & Epley, N.  (2026, August). Fleeting Generalization: How Unstable Belief Updating Keeps People Overly Pessimistic About Talking to Strangers. Paper to be presented at the Annual Meeting of the Academy of Management (AoM), Philadelphia, PA.

3. Atir, S., Birnbaum, H., & McClanahan, K (2026, June). The Privilege of Informality. Paper presented at Behavioral Decision Research in Management (BDRM), New York, NY.

4. Atir, S. & Dunning, D. (2026, February). When Does Learning Make You More Ignorant? Paper presented at the Society for Personality and Social Psychology Annual Meeting (SPSP), Chicago, IL.

5. Atir, S. & Dunning, D. (2025, November). Learning More Than You Can Know: Introductory Education Produces Overly Expansive Self-Assessments of Knowledge. Paper presented at The Society for Judgment and Decision Making (SJDM), Denver, CO.

6. Atir, S., & Epley, N. (2025, October). Fleeting Generalization Keeps People Overly Pessimistic About Talking to Strangers. Paper accepted (not presented) to The Society of Experimental Social Psychology (SESP), Lison, Portugal.

7. Atir, S., Ferguson, M., & Prabhakaran, V. (2025, July). Naming Biases: Understanding Gender and Race Biases in Communication About Professionals. Paper presented at International Association for Conflict Management (IACM), Burlington, VT.

8. Atir, S., Collins, A., & Tsay, C. (2024, September). “As a father of daughters…”: The Effect of Having Daughters on Male Policy Makers’ Real and Perceived Gender Egalitarianism. Blitz Talk presented at the Institute for Diversity Science Mini-Conference, Madison, WI.

9. Atir, S., Collins, A., & Tsay, C. (2024, August). Male Leaders, Daughters, and Gender Egalitarianism: A Perception-Reality Mismatch. Paper presented at the Annual Meeting of the Academy of Management (AoM), Chicago, IL.

10. Atir, S., & Epley, N. (2024, August). The Long-Term Stickiness of Miscalibrated Beliefs About Conversations With Strangers. Paper presented at the Annual Meeting of the Academy of Management (AoM), Chicago, IL.

11. Atir, S., Collins, A., & Tsay, C. (2024, June). Male Leaders, Daughters, and Gender Egalitarianism: A Perception-Reality Mismatch. Paper presented at the International Association for Conflict Management (IACM), Singapore.

12. Atir, S., Ferguson, M., & Prabhakaran, V. (2024, June). Naming Biases: Understanding Gender and Race Biases in Communication About Professionals. Paper presented at Diversity in Management and Organizations (DMO), Singapore.

13. Atir, S., Collins, A., & Tsay, C. (2024, June). The Daughter Card: The Effect of Having Daughters on Male Policy Makers’ Real and Perceived Gender Egalitarianism. Paper accepted to Behavioural Insights into Business for Social Good, Vancouver, Canada

14. Atir, S., Rosenzweig, E., & Dunning, D. (2024, June). The Education Paradox: Taking a Class Can Lead Learners to Overestimate What They Know. Paper presented at Behavioral Decision Research in Management (BDRM), Chicago, IL.

15. Atir, S., Collins, A., & Tsay, C. (2024, February). “As a father of daughters…”: The Effect of Having Daughters on Male Policy Makers’ Real and Perceived Gender Egalitarianism. Invited talk presented at The Gender Pre-conference at The Society for Personality and Social Psychology Annual Meeting (SPSP), San Diego, CA.

16. Atir, S., Collins, A., & Tsay, C. (2023, October). The Daughter Card: The Effect of Having Daughters on Policy Makers’ Real and Perceived Gender Egalitarianism. Paper presented at The Society of Experimental Social Psychology (SESP), Madison, WI.

17. Atir, S., Collins, A., & Tsay, C. (2023, September). Playing the Daughter Card: The Effect of Having Daughters on Male Policy Makers’ Real and Perceived Gender Egalitarianism. Paper presented at Diversity in Management and Organizations (DMO), Virtual.

18. Atir, S., & Risen, J., L. (2023, August). The Paradox of Explaining: Feeling Unknowledgeable Hinders Engaging in Effective Learning Strategies. Paper presented at the Annual Meeting of the Academy of Management (AoM), Boston, MA.

19. Atir, S., Rosenzweig, E., & Dunning, D. (2023, August). The Effect of Education on Overconfidence: Taking a Class Increases ‘Familiarity’ With Bogus Concepts. Paper presented at the Annual Meeting of the Academy of Management (AoM), Boston, MA.

20. Atir, S., & Risen, J., L. (2023, May). The Paradox of Explaining: When Feeling Unknowledgeable Prevents Learners from Engaging in Effective Learning Strategies. Paper presented at The Society for the Science of Motivation Conference (SSM), Washington, DC.

21. Atir, S., Rosenzweig, E., & Dunning, D. (2023, May). Education Increases Illusory Knowledge. Lightning Talk presented at the Behavioral Science & Policy Association Annual Conference (BSPA), virtual conference.

22. Atir, S., & Risen, J., L. (2023, March). The Paradox of Self Reflection: When Feeling Unknowledgeable Prevents Learners from Engaging in Effective Learning Strategies. Paper presented at The Southwest Academy of Management (SWAM), Houston, TX.

23. Atir, S., & Risen, J., L. (2023, February). Feeling Unknowledgeable Prevents Learners from Engaging in Effective Learning Strategies. Paper presented at The Society for Personality and Social Psychology Annual Meeting (SPSP), Atlanta, GA.

24. Atir, S., Wald, K., Epley, N. (2023, January). Untapped Knowledge: People Underestimate Learning From Others in Conversation. Paper presented at Israel Organizational Behavior Conference (IOBC), Tel Aviv, Israel.

25. Atir, S., & Risen, J., L. (2022, December). The Paradox of Self Reflection: When Feeling Unknowledgeable Prevents Learners from Engaging in Effective Learning Strategies. Paper presented at the 2022 Singapore Conference on Applied Psychology, Singapore, Singapore.

26. Atir, S., & Risen, J., L. (2022, November). How to Encourage Learners to Choose Effective Learning Strategies. Micro-presentation presented at BIG Difference BC, virtual conference.

27. Atir, S., & Risen, J., L. (2022, February). The Paradox of Self Reflection: When Feeling Unknowledgeable Prevents Learners from Engaging in Effective Learning Strategies. Data Blitz Paper presented at The Self Preconference at The Society for Personality and Social Psychology Annual Meeting (SPSP), San Francisco, CA.

28. Atir, S., Prabhakaran, V., & Ferguson, M. J. (2022, February). Conversing With Congresspeople: New Evidence of Bias in How Facebook Users Talk to Female Versus Male Politicians. Paper presented at The Society for Personality and Social Psychology (SPSP), San Francisco, CA.

29. Atir, S., Prabhakaran, V., & Ferguson, M. J. (2021, October). How Americans Talk to Politicians: Facebook Users Show Gender and Race Bias in Their Use of Reference. Paper presented at The Society of Experimental Social Psychology (SESP), Santa Barbara, CA.

30. Atir, S., Wald, K., Epley, N. (2021, February). Conversations Are Surprisingly Informative. Paper presented at The Society for Personality and Social Psychology (SPSP) (Conference switched to virtual format).

31. Atir, S., & Ferguson, M. J. (2020, July). The Effect of Gender on Speaking About Professionals. Paper was to be presented at The European Association of Social Psychology (EASP), Krakow, Poland. (Conference canceled due to COVID-19)

32. Atir, S., Wald, K., Epley, N. (2020, February). Other People Are a Surprising Fount of Knowledge. Data Blitz paper presented at The Social Cognition Pre-conference at The Society for Personality and Social Psychology (SPSP), New Orleans, LA.

33. Atir, S., Wald, K., Epley, N. (2020, February). Other People Are a Surprising Fount of Knowledge. Data Blitz paper presented at The Self & Identity Preconference at The Society for Personality and Social Psychology (SPSP), New Orleans, LA.

34. Atir, S., Wald, K., & Epley, N. (2019, November). Everyone You Meet Has Something to Teach You: People Underestimate How Much They Learn From Conversations. Paper presented at The Society for Judgment and Decision Making (SJDM), Montreal, Canada.

35. Atir, S., & Ferguson, M. J. (2019, July). Subtle Gender Bias in Science: How Do We Speak About Professionals? Invited talk presented as part of diversity session at The Society for Industrial Microbiology and Biotechnology Annual Meeting, Washington, DC.

36. Atir, S., & Ferguson, M. J. (2019, February). Smith Is an Eminent Man: Gender Bias in Use of Surname and Its Effect on Evaluations of Professionals. Paper presented at The Society for Personality and Social Psychology (SPSP), Portland, OR.

37. Atir, S., & Ferguson, M. J. (2019, February). Why Is Smith Always a Man? Explaining the Gender-Surname Bias. Paper presented at The Social Cognition Preconference at The Society for Personality and Social Psychology (SPSP), Portland, OR.

38. Atir, S., & Ferguson, M. J. (2018, May). How We Talk about Men and Women: Gender Bias in Use of Surname and Its Consequences. Paper presented at The Association for Psychological Science Annual Convention (APS), San Francisco, CA.

39. Dunning, D, Atir, S., & Rosenzweig, E. (2017, October). The Role of Perceived Versus Genuine Expertise in Claiming Knowledge One Cannot Possibly Have. Paper presented at Society of Experimental Social Psychology Conference (SESP), Boston, MA.

40. Atir, S., Rosenzweig, E., & Dunning, D. (2017, May). Knowing What You Know: Opposing Effects of Self-Perceived and Genuine Knowledge on Overclaiming. Paper presented at The Association for Psychological Science Annual Convention (APS), Boston, MA.

41. Atir S. & Ferguson, M. J. (2017, January). Smith Is a Distinguished Man: Men More Likely Than Women to Be Referred to by Their Last Name Only. Data Blitz paper presented at The Society for Personality and Social Psychology (SPSP), San Antonio, Texas.

42. Atir, S., & Swallow, K. M. (2016, May). Exploring the Role of Value in the Attentional Boost Effect. Paper presented at The Midwestern Psychological Association Annual Meeting (MPA), Chicago, Illinois.

43. Atir, S., Rosenzweig, E., Dunning, D. (2015, May). A Lot of Knowledge Is a Dangerous Thing: Expertise Predicts Overclaiming. Paper presented at The Association for Psychological Science Annual Convention (APS), New York, NY.

44. Atir, S., Dunning, D., & Rosenzweig, E. (2014, May). I Think I Know, Therefore I Overclaim; Perceived Self-Knowledge Predicts Overclaiming. Paper presented at The Midwestern Psychological Association Annual Meeting (MPA), Chicago, Illinois.

Invited Talks
	Organizational Behavior Dept, Washington University in St. Louis (scheduled Fall)
	2026

	Marketing Seminar Series, Reichman University (scheduled Fall)
	2026

	Organizational Behavior Lab, University of Utah
	2026

	TEDxOshkosh, TEDx (Public talk)
	2025

	Management Seminar Series, Columbia University
	2024

	Berkeley Haas Management of Organizations seminar series, UC Berkeley
	2024

	Social Psychology Area Meeting, Florida State University
	2024

	The Gender Preconference, SPSP, San Diego, CA
	2024

	Psychology Department, University of Waterloo
	2024

	School of Management OB Department, Yale University
	2023

	Current Works in Social Psychology talk series, Yale Department of Psychology, Yale University
	2023

	Communication Science Group Colloquium, University of Wisconsin-Madison
	2023

	Niedenthal Emotions Lab, University of Wisconsin-Madison
	2022

	Astronomy Department Colloquium, University of Wisconsin-Madison
	2021

	Psychology Department Colloquium, University of Wisconsin-Madison
	2021

	Implicit Social Cognition Lab, Yale University
	2021

	The Faculty of Industrial Engineering and Management, Israel Institute of Technology
	2020

	Psychology Department, Tel Aviv University
	2020

	Coller School of Management, Tel Aviv University
	2019

	Society for Industrial Microbiology and Biotechnology Annual Meeting, Diversity Session and Panel
	2019



Grants, Honors and Awards
	Mabel W. Chipman Outstanding Junior Faculty Award for Excellence in Teaching, UW-Madison
	2026

	John and Anne Oros Term Professorship, Wisconsin School of Business, UW-Madison
	2026

	2-year Core Grant ($51,315), Russell Sage Foundation
	2026

	Featured Research, Society for Judgment and Decision Making
	2026

	Best Symposium Runner Up, OB Division, Academy of Management
	2025

	Fall Competition, OVCRGE ($14,281), UW-Madison
	2025

	Mini Research Grant, International Society for Self & Identity, ISSI
	2024

	Seed Grant, Institute for Diversity Science ($59,821), UW-Madison
	2024

	Seed Grant, Institute for Diversity Science ($34,269), UW-Madison
	2023

	Domestic Conference Travel Grant, OVCRGE, UW-Madison
	2023

	International Conference Travel Grant, OVCRGE, UW-Madison
	2022

	Startup Grant, OVCRGE, UW-Madison
	2021

	Beyond the Ivory Tower Writing Workshop, Selected Participant, awarded honorarium
	2020

	Thaler-Tversky Independent Research Grant in Behavioral Science, University of Chicago
	2019

	Rosenthal Research Fund, Cornell University
	2018

	Cognitive Science Program Travel Grant, Cornell University
	2018

	Nominated for Cornell University’s Teaching Assistant Award, Cornell University
	2017

	Psychology Dept. Travel Award, Cornell University
	2017

	Psychology Dept. Travel Award, Cornell University
	2017

	Cognitive Science Program Travel Grant, Cornell University
	2016

	Honorable Mention for The Hyde Graduate Student Research Grant
	2015

	Travel Grant, Cornell University
	2015

	Graduate Research Grant, Cornell University
	2015

	Student Poster Award, Society for Personality and Social Psychology
	2015

	Travel Award, Society for Personality and Social Psychology
	2014

	Travel Grant, Cornell University
	2014

	Sage Fellowship, Cornell University
	2012–2018

	Angier Prize for best senior thesis in psychology, Yale University
	2010

	Phi Beta Kappa, Yale University
	2010

	Psi Chi, Yale University
	2010



Professional Affiliations
Fellow, Society of Experimental Social Psychology (SESP)
Member, Academy of Management (AOM)
Member, International Association for Conflict Management (IACM)
Member, The International Society for Self and Identity (ISSI)
Member, Association for Psychological Science (APS)
Member, The Society for Judgment and Decision Making (SJDM)
Member, Society for Personality and Social Psychology (SPSP)
Member, Phi Beta Kappa
Member, Psi Chi

Teaching
Instructor
	Negotiations (MHR 628, MHR 728)
	Spring, 2022–2026

	The Management of Teams (MHR 401)
	Spring, 2022–2023

	The Individual in the Social World (PSYCH 1280, Cornell), Section Instructor
	Summer 2017



Guest Speaker
	Managing Organizations
	Fall 2021, 2022, 2023

	Doctoral Seminar in Organizational Behavior
	Spring 2024, 2026

	Robotics Seminar (NSF Research Traineeship program)
	Spring 2026



Mentoring and Advising
Graduate Student Research Mentorship and Collaborations
· Chang Liu (UW-Madison, MHR)
· Saksham Singh (UW-Madison, Human Ecology)
· Yi Liu (UW-Madison, Economics)
· Yixin Tian (SMU)
· Shiyu Yang (Indiana University)
· Pamela Gu (UW-Whitewater, former UW-Madison PhD)
· Stephanie Chen (former UW-Madison PhD, terminal Masters)

Doctoral Committee Member
· Zhiling Lin (current)
· Alex Son (current)
· Yongha Kwon (graduated 2025)
· Stephanie Chen (graduated MS 2025)
· Bekhzod Khoshimov (graduated 2023)
· Ethan Harrod (graduated 2023)

Honors Thesis Adviser
· Ela Altay, UW-Madison Psychology Honors Program, current
· Abigail O’Byrne, UW-Madison Psychology Honors Program, 2024-2025
· Abigail Collins, UW-Madison Psychology Honors Program, 2022-2024

Behavioral Science Lab
Faculty Director, research and mentoring group with bi-weekly meetings involving faculty, graduate students, and 5-10 undergraduate researchers [Formerly Knowledge Lab Meeting for PhD and undergraduate students working with me (2022 - 2025)]

Mentoring Programs and Panels
· Panelist, Professional Development Workshop, Studying Conversations in Organizations: Developing Our Skills and Ideas, AoM 2026
· Panelist, PhD Advice Session for University of Chicago Behavioral Science and Marketing PhD students, 2026
· Mentor, SJDM mentoring program, 2025
· Panelist, Professional Development Workshop, Making the Most of It: Being Successful in a Post-Doc and Beyond, AoM 2025
· Panelist, The PhD Job Market, PhD Committee on Inclusion, Wisconsin School of Business, 2024
· Mentor, Mentoring Session on First Year In A Tenure-Track Position (Do's And Don'ts), SPSP 2024
· Speaker, Professional Development Workshop, We Got by with a Little Help: Perspectives on the Academic Job Market, AoM 2023
· Mentor, Mentoring Session on Navigating the Academic Job Market in Both Psychology and Business, SPSP 2023
· Mentor, Graduate Student Mentorship Initiative (GSMI) (helps underrepresented graduate school applicants by pairing them with STEM professionals)
· Mentor, SPSP Peer Advising Program
· Workshop Leader, Expand Your Horizons at Cornell (a science conference for 7th–9th grade girls), 2 years.

Professional Service
Conference Organization
· Pre-conference co-organizer, Self & Identity, The Society for Personality and Social Psychology's Annual Convention (SPSP), 2024
· Pre-conference co-organizer, Self & Identity, The Society for Personality and Social Psychology's Annual Convention (SPSP), 2023

Reviewing
· Ad hoc Reviewer, Journal of Personality and Social Psychology
· Ad hoc Reviewer, Management Science
· Ad hoc Reviewer, Organization Science
· Ad hoc Reviewer, OBHDP
· Ad hoc Reviewer, Psychological Review
· Ad hoc Reviewer, Psychological Science
· Ad hoc Reviewer, Nature Communications
· Ad hoc Reviewer, Social Cognition
· Ad hoc Reviewer, PNAS Nexus
· Ad hoc Reviewer, JEP: General
· Ad hoc Reviewer, Perspectives on Psychological Science
· Ad hoc Reviewer, Sex Roles
· Ad hoc Reviewer, Personality and Social Psychology Bulletin
· Reviewer, Academy of Management submissions
· Reviewer, International Association for Conflict Management submissions
· Reviewer, SPSP student poster award
· Reviewer, SJDM student poster award
· Reviewer, Israel Science Foundation grant

Other
· Expert contributor, Development of Public Health Guidelines for Social Connection (Canadian Alliance for Social Connection and Health), 2023-2024
· State of Women in Wisconsin Expert interview (Report by The Center for Community and Nonprofit Studies, School of Human Ecology, UW-Madison)

Selected Media Coverage
Talking with strangers
The Lost Art of Chatting. Le Monde (2023).
Small talk has big benefits. The New York Times (2023).
The Unexpected Upside of Talking to Strangers. Psychology Today (2023)
Why your social life is not what it should be. The New York Times (2022).
How (and why) you should get better at talking to strangers. Fast Company (2022).
Talking to strangers helps with learning. Advanced Science News (2022).
Overconfidence and overclaiming
Skeptics say, ‘do your own research.’ It’s not that simple. The New York Times Opinion (2022)
Self-proclaimed ‘experts’ more likely to fall for made-up facts, study finds. The Washington Post (2015).
Self-Proclaimed Experts Often Claim To Know More Than They Really Do. Gizmodo (2015).
Here's more evidence you should always be wary of 'experts'. Business Insider (2015)
You Don't Know as Much as You Think: False Expertise. Scientific American (2015).
We are all confident idiots. Pacific Standard (2014).
Communication and gender
‘Girlboss:’ A conversation with WSB’s Stav Atir on language and gender WSB Faculty Insights (2023).
Girlboss or businessperson? Should we highlight or downplay gender in our language? Cosmos Magazine (2022).
Atir, Stav, & Ferguson, Melissa J. (August 13, 2018). Do you use someone's first name or last? The answer speaks volumes. Wall Street Journal.
Eliminating a key difference in how people refer to men and women could help even the playing field at work. Business Insider (2019)
Male scientists are far more likely to be referred to by their last names, impacting status and awards. Science Magazine (2018).
Study Shows Professional Women Are Less Likely To Achieve 'Last Name Fame'. Forbes (2018).
The Way We Identify Professionals Disadvantages Women. Pacific Standard (2018).
Calling men by their surname gives them an unfair career boost. New Scientist (2018).
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